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A letter from the Executive Director

2014-2015 CMC Activities:

hosted almost 100
companies conducting 257
interview schedules

approved more than 2,400
job postings; 400 additional
postings compared to prior
year

recruited and welcomed 12
new companies for on-
campus recruiting

organized dozens of Career
Work Groups for Class of
2016 first-year students

expanded career program-
ming during Orientation
and early weeks of the fall
2014 semester for Class of
2016 first-year students

welcomed and provided
programming for 75 new
students in May 2015 for
the One-year program

collaborated with peers

from other top business

schools to host interview
forums in New York City

and the Bay Area

represented Johnson at
major MBA conferences
and career fairs including
the National Black MBA
Association, National
Society of Hispanic MBAs,
Reaching Out MBA, Forté
Foundation, Consortium for
Graduate Study in Manage-
ment, and Net Impact

conducted more than 1,200
individual advising sessions
with residential program
students

The 2014-2015 academic year was a time of change and growth in the Career Management
Center (CMC] at the Samuel Curtis Johnson Graduate School of Management. After serving
as senior associate director and advisor for six years, | was pleased to be appointed executive
director in November 2014. Since that time, we welcomed three new associate directors
serving students seeking employment in finance, consulting, sustainability, and technology,
as well as an assistant director to assist international students and manage career-related
programs.

As a result of our commitment to students and successful employment placement, 92
percent of Two-year Class of 2015 graduates received at least one offer of employment by
three months after graduation. For the first time in recent history, a higher percentage of
international students recorded job offers than U.S. students. In the One-year Class of 2015,
more graduates received offers than the prior year but yielded a lower percentage due to
more students seeking employment.

Mean base annual salary for Two-year Class of 2015 graduates is $119,100, an increase
of more than $8,000 from the prior year. One-year Class of 2015 graduates report a mean
base starting salary of $122,500, up more than $5,000 from that reported by the Class of
2014. Among Two-year Class of 2015 graduates, finance and consulting continue to be the
most popular job functions, with a slight increase in students accepting roles in those areas.

On a scale of 1to 5, the CMC earned an overall rating of 4.29 by recruiters in support of our
staff while conducting on-campus recruiting. The same recruiters rated our students 4.17
for professionalism and presence relative to students at other schools. One recruiter stated,
“Johnson continues to provide us with high-quality students, which is what we are looking
for. We also have a certain expectation of the students’ aptitude for problem-solving, prior
work experience, and communication skills because they are at Johnson. We have not been
disappointed yet and continue to want to recruit from Johnson.”

Each year we experience the anticipation and joy of meeting incoming students, share their
anxieties and optimism regarding job searches, and feel pride and satisfaction when they
graduate and launch their new careers. Student achievements are made possible because of
the unwavering commitment of Johnson alumni, faculty, staff, and corporate partners.

Sincerely,

Cynthia Saunders-Cheatham
Executive Director, Career Management Center



Class of 2015 Two-year MBA Profile

Demographics at time of Admission, August 2013

Class size 274
Average age at entrance 28
Students with full-time work experience 99%
Average years of full-time work experience 5
International 27%
Women 30%
Under-Represented Minorities (U.S. minorities) 12%
Average GMAT 691

Residency by Domestic Region

U.S. (U.S. Citizens and Permanent Residents Only) 73%
MidAtlantic 9%
Midwest 5%
Northeast 33%
South 3%
Southwest 5%
West 15%
Other 3%

Citizenship by Geographic Region

Asia 20%
India only 7%
China only 5%
Other Asia 8%

Europe - Free Trade Area Countries 2%

Non Europe - Free Trade Area Countries 1%

Middle East and North Africa 1%

North America 71%
U.S. Only 65%
Other North America 6%

South America 6%

Priscilla Akomaning, MBA "16

Forté Fellow

Bank of America Merrill Lynch MBA Diversity Fellow
Associate, Investment Banking, Evercore Partners
Summer Associate, Investment Banking, Bank of
America Merrill

My career-related journey at Johnson
started even before my first official day

as a student. | was blessed that my MBA
application process allowed me to interview
for and secure summer internship
opportunities before my first year of study.
Johnson’s support in this process was
unbelievable. | was pleasantly surprised
at CMC’s resourcefulness throughout my
preparation and the excitement with which
they celebrated my success.

Drew Pascarella, MBA '01, lecturer of
finance, was excellent in preparing our
Investment Banking cohort for summer
internships. The support and mentorship
of the CMC, faculty, alumni, and colleagues
has been tremendous in navigating and
deciding on post-MBA choices. Now
equipped with critical Johnson preparation
and its expansive network, | am excited
about my future in investment banking and
life as an entrepreneur.




of our TWB-year
MBA sty@lents had
job offes 3 months
after graduation.




Class of 2015 Two-year MBA
Employment Summary

Employment Profile

Number of graduates 278
Number of students seeking employment (full-time]) 254
Full-time job offers by graduation 85%
U.S. Work-authorized 85%
Not U.S. Work-authorized 87%
Full-time job offers by 3 months after graduation 92%
U.S. Work-authorized 91%
Not U.S. Work-authorized 95%

Sources of Jobs Accepted

School-facilitated recruiting activities 67%

Graduate-initiated job search activities 33%

Mean Salary, Bonus and Other Guaranteed Compensation

Mean total $119,100 $29,900  $23,700
U.S. Work-authorized $120,200 $29,500  $20,400
Not U.S. Work-authorized $115,600 $30,900  $26,900

Salary, Bonus, Other Guaranteed Compensation
and Percent by Function — Summary

Consulting $126,300 $26,800 $23,700 25%
Finance $118,100 $36,700 $29,300 39%
General Management $115,200 $22,600 $23,700 9%

Marketing and Business ~ $105,500 $22,700 $18,800 15%
Development

Other Job Functions $134,300 $13,800 * 7%
Rotational Development  $120,400 $28,600 * 6%
Programs

Numbers fluctuate from time of Admission to Graduation due to
students pursuing dual degrees, the Employee Degree Program,
and change in status.

*Fewer than three students reported
6

Spencer Shih, MBA "15

Roy H. Park Leadership Fellow

Peter and Stephanie Nolan Veterans Scholarship Recipient
Senior Marketing Manager at Sling TV, DISH Network

Johnson alumni were critical in my full-
time job search. | applied at DISH Network
via an off-campus job posting through

the CMC. Two recent Johnson alumni
lobbied for DISH to conduct an on-campus
corporate briefing showcasing our alumni’s
enthusiasm for recruiting. It made all the
difference. Representatives answered
questions | otherwise wouldn’t have been
able to ask and served as a great resource
when invited to final-round interviews.

Although DISH remains an off-campus
recruiter, during a recent on-campus
corporate briefing | observed tripled event
attendance in just one year. | look forward
to future visits designed to enhance the
Johnson and DISH relationship.




Salary, Bonus, Other Guaranteed Compensation and Percent by Function

Top Recruiting Companies
Amazon.com, Inc.
Citigroup Inc.

Deloitte Consulting LLP
JPMorgan Chase & Co.
Bain & Company

EY (Ernst & Young]
Credit Suisse Group

Bank of America
Intel Corporation

Consulting $126,300  $26,800 $23,700 25%
Finance - Buyside Equity Research $109,300  $28,900 * 29
Finance - Financial Analysis $110,800  $12,000 * 3%
Finance - Investment Banking $124,100  $48,000 * 17%
Finance - Managerial Finance $110,700  $23,200 $16,600 6%
Finance - Other $109,300  $34,500 * 3%
Finance - Private Equity $120,000 $18,000 * 3%
Finance - Private Wealth Management $122,000  $44,000 * 29
Finance - Real Estate $108,300  $20,000 $16,700 1%
General Management $116,400  $20,500 * 7Y%
Law $157,100 * * 3%
Marketing and Product Management $105,500 $22,700 $18,800 15%
Operations and Supply Chain Management  $111,000  $30,200 * 2%
Other Job Functions (Human Resources, $111,500  $15,000 * 4%
Engineering, Real Estate Development)

Rotational Development Programs $120,400  $28,600 * 6%

Salary, Bonus, Other Guaranteed Compensation and

Percent by Industry

McKinsey & Company

PricewaterhouseCoopers (PwC)

Salary, Bonus, Other Guaranteed Compensation
and Percent by Location

Consulting $126,800 $26,100 $22,600 24% U.S. $120,900 $29,900 $23,800 90%
Consumer Products $99,100 $24,400 * 6% MidAtlantic $119,300 $20,000 * 4%
Energy and Utilities $120,300 $23,300 * 2% Midwest $116,800 $28,700 * 9%
Financial Services $119,600 $40,300 $35,000 34% Metro NY region $123,900 $37,200 $30,000 32%
Biotech, Pharmaceuticals, $106,800 $21,600 * 4% Northeast $118,400 $23,400 $14,400 16%
& Medical Devices (outside NYC)
Legal Services $157,100 * * 3% South $116,700 $29,200 * 3%
Manufacturing $112,200 $21,000 * 4% Southwest $118,300 $33,400 *  B5%
Other Industries $88,300 * * 3% West $121,400 $24,500 $23,800 21%
(Telecommunications, Not- Non-U.S. $101,900 $30,200 $23,600 8%
For-Profit, Entertainment,
Agribusiness| Asia $108,200  $30,400 £ 4%
Real Estate $107,800 * * 2% European Free * * 1%
- Trade Zone

Retail $105,000 $12,400 * 2%

Middle East $86,300 * * 1%
Technology $119,900 $25,900 $20,800 16%

South America $105,000 * * 1%

Other International $100,000 * * 1%

*Fewer than three students reported



Mean base annual salary
for Two-year Class of 2015

graduates is

$119,100.

an increase of more than

"$8,000

from the prior year.




Class of 2015 One-year MBA Profile

Demographics at time of Admission, May 2014

Class size 74
Average age at entrance 29
Students with full-time work experience 97%
Average years of full-time work experience 6
International 51%
Women 29%
Under-Represented Minorities (U.S. minorities) 7%
Average GMAT 699

Residency by Domestic Region

U.S. (U.S. Citizens and Permanent Residents Only) 49%
MidAtlantic 4%
Midwest 1%
Northeast 26% Samantha Ngu, MBA 15
South 3% Senior Consultant, Ernst & Young LLP
Southwest 1%
West 12% | was looking for an employer that would
Other 1% provide challenging opportunities while
sharing similar values. Ernst & Young
visited campus to participate in various
Citizenship by Geographic Region networking events arranged by the CMC.
Africa - Sub Saharan 3% I rec_elv_ed a job offer within six months of
beginning my MBA.
Asia 42%
India only 30% | now have the_oppor_’tuqity to_ leverage nine
- ; years of experience in financial services, a
China only 8% world-class education offered by Johnson
Other Asia 4% that prepared me to forge an exciting
Australi 40 ; 1% career, and a responsive alumni network
ustratia and Uceania ° that supports my professional aspirations.
Europe - Free Trade Area Countries 4%
Non Europe - Free Trade Area Countries 1%
Middle East and North Africa 1%
North America 40%
U.S. Only 35% 3 1
Other North America 5% Of the students not
South America 7% authorized to work in the U.S.

seeking employment in the
One-year Class of 2015,

2 0 received at least one

job offer in the U.S.




Class of 2015 One-year MBA
Employment Summary

Employment Profile

Number of graduates 66
Number of students seeking employment (full-time]) 55
Full-time job offers by graduation 64%
U.S. Work-authorized 71%
Not U.S. Work-authorized 58%
Full-time job offers by 3 months after graduation 84%
U.S. Work-authorized 83%
Not U.S. Work-authorized 84%

Sources of Jobs Accepted

School-facilitated recruiting activities 57%

Graduate-initiated job search activities 41%

Mean Salary, Bonus and Other Guaranteed Compensation

Mean total $122,500  $23,800 $17,000

U.S. Work-authorized $122,200  $23,500 *

Not U.S. Work-authorized $122,300  $24,000 $11,000

Salary, Bonus, Other Guaranteed Compensation and
Percent by Function — Summary

Consulting $133,800 $24,500 * 37%
Finance $117,600 $17,500 * 16%
General Management $96,000 $23,700 * 12%
Marketing and Business ~ $127,500 $27,300 * 9%
Development

Other Job Functions $115,500 * * 19%
Rotational Development ~ $120,700 $18,500 * 7%
Programs

Numbers fluctuate from time of Admission to Graduation due to
students pursuing dual degrees, the Employee Degree Program,
and change in status.

*Fewer than three students reported
10

Jivesh Govil, MBA ‘15
Senior Manager, Business Transformation &
Automation — Process & Solutions, VMware

After significant experience in and exposure
to corporate operations management and
technology leadership, | decided to explore
a one-year MBA option to accelerate my
career internationally. Johnson’s world-class
faculty, top-notch curriculum incorporating
recent world events, diverse student body,
and global alumni network made my
decision easy.

The CMC is rich with seasoned profession-
als that keep students on their toes while
chasing their dream job. Every CMC member
helped me to construct a powerful resume
with strong and reflective interview responses,
and build an executive presence to match
my senior management job aspirations.
With ambition to move outside of the U.S.
at the completion of my MBA, the CMC

and faculty members offered influential
international alumni contacts that were

all willing to coach me. | landed five job
opportunities including a COO position.

As a senior manager managing a large
team, | often reflect upon my experience at
Cornell and feel gratitude to every member
of the Johnson community that helped
shape me into a person who just can’t stop
changing the world for the better.
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Mean base annual salary
for One-year Class of 2015

graduates is

$122,500

an increase of more than

$5,000

from the prior year.

Salary, Bonus, Other Guaranteed Compensation Salary, Bonus, Other Guaranteed Compensation

and Percent by Industry and Percent by Location

Consulting $136,100 $25,200 * 32% u.s. $125,400 $24,300 86%

Financial Services $121,700 $16,700 * 16% Midwest $122,500 $18,800 * 9%

Healthcare Services  $104,500 * oK 7% Metro NY region $128,000 $22,900 * 35%

& Products Northeast $121,300 * * 9%

Other Industries $116,700 $17,000 * 14% (outside NYC])

Technology $112,300 $29,400 * 32% West $124,200 $34,200 * 21%
U.S. - Other $125,400 $23,100 * 12%

Top Recruiting Companies Non-U.S. $93,700 * 14%
PricewaterhouseCoopers (PwC) Asia * * * 7%

Amazon.com, Inc.
EY (Ernst & Young) Other International ~ $112,800 * 7%

Hewlett-Packard Company

11
*Fewer than three students reported
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Amazon.com, Inc.

Accenture PLC
Bank of America

Bain & Company

American Express Company
Corning Incorporated
Q  Credit Suisse Group

Liberty Mutual Group
McKinsey & Company

i Deutsche Bank AG
10 Hewlett-Packard Company
Johnson & Johnson

11 Emerson Electric Company

Boston Consulting Group
Colgate Palmolive Company
General Electric

Google Inc.

Intel Corporation

SunTrust Robinson Humphrey
UBS AG
Unilever

i
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In 2014-2015, the CMC
approved more than

2 p 4 0 0 job postings;
40 0 additional postings

compared to prior year.
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of our Two-year MBA
students had internship
offers by August 2015.




Class of 2016 Two-year MBA Profile

Demographics at time of Admission, August 2014

" —
Class size 284 . e —

Average age at entrance 28

Students with full-time work experience 99%

Average years of full-time work experience 5

International 30%

Women 28%

Under-Represented Minorities (U.S. minorities) 14%

Average GMAT 692

Residency by Domestic Region

U.S. (U.S. Citizens and Permanent Residents Only) 70%
MidAtlantic 1M%
Midwest 6%
Northeast 27%
South 6%
Southwest 4%
West 14%
Other 3%

Citizenship by Geographic Region

Africa - Sub Saharan 1
Asia 19%
India only 7%
China only 6%
Other Asia 6%
Australia and Oceania 1%
Europe - Free Trade Area Countries 4%
Non Europe - Free Trade Area Countries 1%
North America 70%
U.S. Only 67%
Other North America 3%
South America 5%




Class of 2016 Two-year MBA ] ke
Internship Summary |

Employment Profile

Number of students
Number of students seeking employment (full-time)
Internship offers by May 2015

U.S. Work-authorized

Not U.S. Work-authorized

Internship offers by August 2015
U.S. Work-authorized
Not U.S. Work-authorized

Alessandra Kroeff, MBA '16

Corporate Management Audit Intern,

Sources of Jobs Accepted The Walt Disney Company

School-facilitated recruiting activities 68%

The CMC was a finely tuned GPS that led me
along a personal journey to secure employ-
ment in the entertainment industry. Advisors
listened to my needs, guided me through the
process, provided encouragement, and
$8,200 established a much-needed support network
- O O OO OO O of knowledgeable professionals. The ride
U.S. Work-authorized $8,200 would not be complete without my classmates,
m a group of 298 brilliant individuals, each
bringing their own experience and willingness
to help.

Graduate-initiated job search activities 30%

Mean Monthly Salary

Mean total

Monthly Salary and Percent by Function -
Summary

Consulting $10,200 22%
Finance $8,600 38%
General Management $7,100 1%

Marketing and Business $6,400 17%
Development

Other Job Functions $5,800 6%

Rotational Development $7,600
Programs



Monthly Salary and Percent by Function

Business Development $5,100 2%
Consulting $10,200 22%
Finance - Asset Management $7,900 1%
Finance - Buyside Fixed Income Research $6,800 1%
Finance - Financial Analysis $6,300 3%
Finance - Investment Banking $10,100 18%
Finance - Managerial Finance $7,100 5%
Finance - Other $6,100 3%
Finance - Private Equity * 1%
Finance - Private Wealth Management $10,400 2%
Finance - Real Estate $7,500 1%
Finance - Sellside Equity Research $9,000 1%
Finance - Venture Capital $4,400 1%
General Management $7,200 10%
Human Resources $6,000 2%
Marketing and Product Management $6,500 15%
Operations and Supply Chain Management  $6,200 1%
Other Job Functions $5,600 4%
Rotational Development Programs $7,600 6%

Monthly Salary and Percent by Industry

Consulting $10,400 19%
Consumer Products $6,800 8%
Energy and Utilities $5,700 1%
Financial Services $9,000 36%
Hospitality or Tourism * 1%
Manufacturing $6,600 7%
Media or Entertainment $4,800 1%
Not-For-Profit $3,400 2%
Other Industries $8,800 2%
Biotech, Pharmaceuticals $7,000 3%
& Medical Devices

Real Estate $3,700 2%
Retail $6,000 3%
Technology $6,900 13%
16

Top Recruiting Companies
Deloitte Consulting LLP
Accenture PLC
Amazon.com, Inc.

EY (Ernst & Young)
Citigroup Inc.

Bank of America

Liberty Mutual Group

PricewaterhouseCoopers (PwC)

American Express Company
Corning Incorporated
Johnson & Johnson
Hewlett-Packard Company
JPMorgan Chase & Co.
McKinsey & Company
Deutsche Bank AG
Colgate-Palmolive Company
General Electric

SunTrust Robinson Humphrey
Mastercard Inc.

Wells Fargo & Company

Monthly Salary and Percent by Location

U.S. $8,200 92%
MidAtlantic $6,600 4%
Midwest $7,600 10%
Metro NY region $9,700 31%
Northeast (outside NYC) $7,800 19%
South $9,000 4%
Southwest $7,200 4%
West $7,100 19%

Non-U.S. $7,200 8%
Asia $8,200 5%
Other International * 1%
Central America $10,000 1%
South America * 1%

*Fewer than three students reported



Career Management Center Staff Directory

Advising Staff

Cynthia Saunders-Cheatham
Executive Director
ccs8é6(@cornell.edu

Donna Fleming, MBA "89
Associate Director
df39@cornell.edu

Jacob Lehman ‘06
Associate Director
jkl33@cornell.edu

David Capaldi, MBA "95
Associate Director
dbc3@cornell.edu

Liz Arnold
Associate Director
lizarnold@cornell.edu

Monica Touesnard
Associate Director
maté9@cornell.edu

Annie Marra
Assistant Director
aem324cornell.edu

Executive MBA | Alumni Advising Staff

Laurie Sedgwick

Director of Career Management
| Executive MBA Programs and
| Alumni Support
lds9@cornell.edu

Lynne Allen

Associate Director

Alumni Career Development (NYC]
lga3@cornell.edu

Nicole Woodard

Associate Director

Executive MBA Programs (NYC)
| ndw25@cornell.edu

Operations Staff

Holly Potter
Campus Recruiting Manager
hcp2(@cornell.edu

Andrew Armitage
Corporate Account Manager
aja232(@@cornell.edu

Marcie Purcell
Corporate Account Manager
mk594@cornell.edu

Kate Mendillo
Administrative Assistant
kbm76(cornell.edu

Kelly Long Crispell
Administrative Assistant
kalb59@cornell.edu

Kimberly Vitello
Receptionist
kmvé4@cornell.edu
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